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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of 
Certain Officers.

Appointment of New Chief Accounting Officer

On March 7, 2024, Everbridge, Inc. (“Everbridge” or the “Company”) appointed Shirley Devlin-Lebow as Chief Accounting Officer of the Company, 
effective March 25, 2024.

Ms. Devlin-Lebow, age 50, joins the Company from Legends where she served as Chief Accounting Officer from April 2022 to March 2024. Prior to 
joining Legends, Ms. Devlin-Lebow served as Chief Accounting Officer of Zix Corporation from April 2021 to March 2022, as the Vice President of 
Accounting at RealPage, Inc. from September 2018 through May 2021, as Director of Financial Reporting and Technical Accounting at Forterra, Inc. from 
March 2015 to July 2018 and as Director of Technical Accounting at Weatherford International, plc from February 2014 to March 2015. Ms. Devlin-Lebow 
holds a Bachelor of Business Administration in Accounting and a Master of Science in Accounting from Texas A&M University. She is also a certified 
public accountant in the State of Texas.

Ms. Devlin-Lebow does not have any family relationships with any of the Company’s directors or executive officers, is not a party to any transactions of 
the type that would be required to be reported under Item 404(a) of Regulation S-K under the Securities Exchange Act of 1934, as amended (the “Exchange 
Act”), and was not appointed pursuant to any arrangement or understanding with any other person.

In connection with Ms. Devlin-Lebow’s appointment, the Company entered into an employment agreement with Ms. Devlin-Lebow on March 7, 2024 (the 
“Employment Agreement”). The material terms of the Employment Agreement are as follows: (i) an initial base salary of $300,000 per year; (ii) a one-time 
sign-on bonus of $50,000 repayable by Ms. Devlin-Lebow if she voluntarily resigns or is terminated for “cause” during the twelve (12) month period 
following her first day of employment; (iii) eligibility for an annual, performance-based cash bonus with a target bonus percentage of 40% of her base 
salary, pro-rated for 2024; and (iv) eligibility to participate in the Company’s executive severance plan and other employee benefit, welfare and other plans, 
as may be maintained by the Company from time to time, on the same basis as generally available to other similarly-situated executives of the Company.

In addition, pursuant to the Employment Agreement, the Company will grant Ms. Devlin-Lebow an initial grant of 20,000 Company RSUs. It is anticipated 
that the RSUs will be granted in the second quarter of 2024, subject to Ms. Devlin-Lebow being an employee of the Company on the date of grant. The 
Company RSUs will vest over four years with 25% vesting after year one and quarterly thereafter. 
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